Toddler Group Leader
Location: Wilmington Community Church
Hours: 5 hours per week, Term time only (Scheduled as 1.5 hours of setup/prep, 3 hours on Wednesday mornings for session delivery including pack-down, plus 0.5 hours paperwork, planning and seasonal deep cleaning once a term)
Contract: Part-time, Term-time only, paid
Pay rate: £13.09 per hour
Reports to: Pastor and Trustees
ROLE OVERVIEW
Wilmington Community Church is at an exciting stage of growth. Our congregation and community activities are expanding, and with that comes a growing number of families with young children looking for a warm, welcoming space to connect. Our Wednesday Toddler Group is an important part of that welcome, providing young children and their parents or carers with a safe, friendly and enjoyable place to play, meet others and experience Christian faith and community.
This is a hands-on, people-focused role, leading weekly sessions and supporting a team of volunteers. As a friendly and welcoming face of the church, you will build positive relationships with toddler families and help them feel welcome and valued, while providing information about the wider life of the church for those who wish to find out more.
Working closely with the Pastor and Trustees, you will help the Toddler Group continue to grow and develop. We are looking for someone who is warm, organised, reliable and able to take initiative in building and strengthening this important ministry.
ABOUT WILMINGTON COMMUNITY CHURCH
Wilmington Community Church is an independent, growing church committed to following Jesus and serving our local community with warmth, integrity, and generosity. Governed by a local board of trustees, we are focused on building a sustainable, well-run church that serves both our congregation and neighbourhood effectively. 
KEY RESPONSIBILITIES
Session Leadership & Community
· Plan and lead engaging, age-appropriate weekly sessions
· Include Christian themes and values through songs, stories, prayers, crafts, and activities
· Welcome children and families and build positive relationships
· Act as a friendly, accessible face of the church, helping connect toddler families into wider church life or events (such as holiday clubs or all-age services) if they express an interest
Volunteers and Team
· Coordinate, recruit, and support volunteer helpers, including organising rotas
· Communicate session arrangements clearly with volunteers
· Attend agreed team and planning meetings
Equipment, Environment, and Safety
· Conduct visual risk assessments of the room, toys, and equipment before sessions begin to ensure a safe play environment
· Manage the set up and pack away of the toys, and equipment
· Keep toys and resources clean, safe, and well organised (including organising and participating in scheduled deep-cleaning sessions once a term)
· Identify equipment and resource requirements and raise these with the Pastor and Trustees
Safeguarding and Communication
· Follow the church's safeguarding, health and safety, GDPR, and other relevant policies
· Work within the arrangements established by the church for safeguarding, first aid, fire safety, emergency procedures, attendance records, food handling, and allergies or medical needs
· Report any safeguarding concerns promptly to the Safeguarding Officer
· Maintain confidentiality and handle information about children and families appropriately
· Maintain clear communication with the Pastor, Trustees, volunteers, and families, raising any issues, concerns, or suggestions for improvement promptly
ABOUT YOU
Skills & Experience
· A committed Christian, willing to share Christian faith and values in an age-appropriate way
· Reliable, organised, and confident leading a group
· A good communicator and comfortable working with volunteers
· Experience working with young children or families is desirable but not essential
Personal Attributes
· Warm, caring, and patient with young children and families
· A positive and collaborative team player
· Proactive and solutions-focused
· Comfortable working within a faith-based organisational context
ADDITIONAL INFORMATION
· An Enhanced DBS check is required and will be provided by the church. Required safeguarding and First Aid training will also be provided.
· The role involves supporting the Christian ethos of Wilmington Community Church and sharing Christian faith and values as appropriate. For this reason, there is a genuine occupational requirement for the postholder to be a practising Christian, in accordance with the Equality Act 2010.
· The role will be reviewed periodically with the Pastor and Trustees and may be adjusted to meet the needs of the Toddler Group.
HOW TO APPLY
Please send a short covering letter and your CV to the address below. Your covering letter should explain why you are interested in this role and how your experience equips you for it. We would love to hear from you.
Email: office@wilmingtoncommunitychurch.co.uk
Closing date: 11th October. Please note that we may begin reviewing applications and conducting interviews before the closing date. Otherwise, interviews will be held from 14th October. We therefore encourage interested candidates to submit their applications as soon as possible.
Social Media Job Post
🌟 We're Hiring! Toddler Group Leader at Wilmington Community Church 🌟
Do you love working with young children and families? Are you looking for a rewarding, part-time role where you can help children and their parents or carers feel welcome, valued and connected?
We are looking for a caring, organised and friendly Toddler Group Leader to lead our Wednesday morning Toddler Group during term time.
· Hours: 5 hours per week (term time only - preparation/setup, Wednesday mornings for the session and pack down at end)
· Contract: Part-time, paid
· Pay rate: £13.09 per hour
· Location: Wilmington Community Church
In this role, you'll lead our weekly sessions with fun stories, songs, crafts and activities, organise and support our wonderful team of volunteers, and be a friendly face helping families connect with the wider life of our church.
✨ An Enhanced DBS check, safeguarding and First Aid training will be arranged by the church.
As this is a faith-based role involving the leading and sharing of Christian faith and values with children and families, there is a genuine occupational requirement for the post holder to be a practising Christian, in accordance with the Equality Act 2010.As this is a faith-based role involving the leading and sharing of Christian faith and values with children and families, there is a genuine occupational requirement for the post holder to be a practising Christian, in accordance with the Equality Act 2010.
If you'd love to join our team, or would simply like to find out more, we'd love to hear from you!
👉 Find out more and apply: office@wilmingtoncommunitychurch.co.uk
📅 Closing date: 11th October. Please note that we may begin reviewing applications and conducting interviews before the closing date. Otherwise, interviews will be held from 14th October. We therefore encourage interested candidates to submit their applications as soon as possible.
Please share with anyone who might be interested!
